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Hi, my name is Fenna, I am a second year student in International Public Management
and am the chair and editor of collective (a very fancy title for a very normal person). But
that is enough about me, this magazine is not about one person, it surely is not about
me, because that defeats the purpose of Collective. It should be about us, about the
stories that bring us together and remind us of our similarities and differences. The
stories and voices which together create our community.
 
You have in your hands the second edition of Collective. For this issue, we decided to
explore two subjects. In the first section, we dove further into identity, examining the
complexities of intersectionality. Alizée walks us through her own complex identity as a
third culture kid, while Kinza writes about what it feels like to not be seen for who you
are. In the second section, we look at sustainable change in education. Tim and Bas
explain (or as they describe it, ramble) how education can contribute to sustainability. 
 
This second edition of Collective would not have been possible without the visionary and
unprecedented help of those who encouraged us in our work, financed the second
publication, and contributed to this issue in various ways. An enormous thank you to the
Collective team: Aga Babicz, Hadiatou Barry, Flavia Deminiss, Vanessa Dietzschold, Kinza
Hussain, Angelina Ignatjeva, and Ena Ivković. 
 
We are extremely thankful to those who support us on our way. Last December we
hosted our launch-event, kindly supported by Martijn Verheus of the faculty of
Management & Organisation who also finances this issue's print and Mark Waanders of
European Studies for financing our web-presence. Special thanks are also in order to
Wâtte Zijlstra from the Centre of Expertise Global and Inclusvie Learning for helping us
putting together the event. As well as to  Rogier Busser of International Business
Management, for printing an additional batch of magazines. A big thank you to Jackie
van Marle, who joined us in our vision to bring together 60 students from every faculty,
for an amazing event filled with music, discussion, and food! Just as last time Lauren
Walsh is providing the fantastic lineart throughout the magazine. Check her out
@laurenwalsh_art!
 
I truly hope you enjoy this edition. That it makes you think, not only about yourself but
about the world around you. That it inspires you to make a change or start a
conversation with someone new. Wishing you a happy read!

Note From the Editor

Fenna Milbauer
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If something reflects you in any way that you personally want it, that ‘something’ is art. For me,
that something is dance. It’s an outlet to express my mood and feelings. What is your art?
 
If you feel your body and you have a story to tell, you are a dancer. I don’t really know any non-
dancers. There are people who say so, but then I see them dancing at parties or when they think
nobody is looking at them (best!). There is no amendment on what is required from a dancer, so
everyone is one way or another, a dancer. I can’t say I apply dancing in my daily life, but I need
to always find a place for it. When I fulfil the needs of my soul and body, my inner battery is
charged and I feel 100%. It even gets frustrating (that’s weird but true), in periods when I may
not have time and place for it. 
 
Your environment matters. Dance is about communication, but at the same time it’s about
intimacy, because you are always the narrator, you are on the stage, when you dance, you need to
build the right connection with everyone on the stage and auditorium so the balance of your
story won’t be ruined. People who do this for me as dancers, inspire me. When I feel like they
dance for me, then it’s mastery.
 
The more standards and limitations we create for ourselves, the more close-minded the dance of
our generation becomes. I really believe that the perception of dancing is highly influenced by
time. Dance used to be treated like a tradition, a gesture of decency, like many other things. I
think today’s age suggests treating dance how-ever-we-want. Take it seriously or don’t. Learn
how to dance, do research, go to classical school or go to a party and dance everything out.
Dance is multifaceted, why not appreciate it as it is?
 
 

Art Feature
Dance of Our Generation

Performance by 
Maria Golod

Maria is a dancer in her
second year of
International
Communications
Management at The
Hague University of
Applied Sciences. Her
biggest achievement in
dancing was being a
part of her Russian
dance team for 2,5
years. During which,
she became the 2017
Hip Hop International
Russian champion and
went on to take the
global stage in the USA.



Perhaps it is easiest if I start with myself. Where am I
from?
In the 1870’s the Belgian King Leopold II set out to
colonize what was then named Kongo, and in 1884
Leopold’s claim was officially recognized by European
powers at a Conference in Berlin. In the following 20 odd
years the population of the now renamed Congo is
subject to mass killings, decapitation, and forced labour.
It wasn’t until 1908 that it was declared a free state
under Belgian rule and only in 1960 does Congo gain
independence.  
 
Some 27 years later, a Belgian boy arrives on the
continent on his gap year, oblivious to the fact he would
never truly leave. By December of 1997, as civil unrest to
overturn the Mobutu presidency peaks, he welcomes his
first child with a Congolese woman in Liège, Belgium.
Forced to leave eastern Congo as Banyamulenge rebels
invaded, the couple has a baby girl. The following years
are spent trying to return back to the continent, finding
a safer more stable base for this now family of three. In
1999, the family finally settles in Tanzania, 2012 offers an
opportunity for a semi-return to Congo for work as the
family, now made up of two children, stays back under
their mother’s care.  
 
A Belgian man returns to the Congo whilst his Congolese
wife and two children remain in Tanzania.  I am one of
the two. The baby girl. 
 
Where are you from?
A question that is often used to spark conversation. In
the past it was easy to answer, in most cases one would
respond with a single country or city. This is still the
case for quite a few of us. In the last 50 years however,
there has been an increase in interracial and
intercultural marriages that has led to a generation of
multicultural families. Families are now formed across
every thinkable boundary and come in, quite literally,
every shape and size. Resulting in children and families
being influenced by multiple cultures simultaneously.
The concept of third culture kids has become more of a
norm and will only continue to expand as globalization
increases.  A third culture kid is by definition – a child
who has grown up or been raised in a country or culture
that is different to that of their parents.

INTERSECTIONALITY IS MY FAMILY.



The result is a household that has been
influenced by 3 or at times even more cultural
norms, changing the way we interact.
 
So, what is it actually like being a third culture
kid? Let me summarize.
 
Being Congolese, I was raised to understand the
importance of having a large family and
considering all those around you as close family.
It is normal for me to call almost any older male
family friend ‘Uncle’ and any older female family
friend ‘Auntie’. On the other side of this, it is
imperative that I equally comprehend that there
is some family we do not talk to for reasons that
we do not talk about. Which sounds about as
confusing as it feels. Furthermore, in the event
of a ‘family’ gathering the role of food is not to
be taken lightly. You are required to eat at
almost every occasion and to eat an amount that
would indicate the food was the best you have
ever had. The food and beverages are handled
and served by women whilst the men gather to
speak in a separate space. All of us having a
specific role to play in this larger group that is
our collective home.
 
If the above seems like a large amount of
information to grasp, we are only getting
started…
 
Being Belgian, the importance of time has been
engraved into my subconscious. It is rude to
show up late or keep people waiting. Similarly,
in the presence of company that is not family,
one must take up a more formal demeanor. Even
using different language (note that not everyone
is family, only those that are related to you). I
also learned that both male and female members
of a family carry equal weight and thus both take
care of the food.
 
How does one live in the in-between?  Growing
up inheriting both the colony and the colonizers'
way of life. Well, it all depends on who’s house
you are visiting, or which parent you are with. It
is, in essence, a game. I try to blend in as much
as possible, whilst trying not to carry out any
actions that would, in the case of my mum, send
a heart wrenching side-eye my way. 
 
 
 
 
 

 “MANY THINGS IN MY
UPBRINGING HAVE CAUSED

INTERNAL CONFLICTS THAT I
OFTEN CANNOT DESCRIBE IN

WORDS."
An indication of my failure to act right. Game
over. Start again. Change tactics. But I am not
only Belgian and Congolese… 
 
Being Tanzanian? I cannot strictly say that I
am Tanzanian as I have no bloodline
connections, but in the Tanzanian spirit I will
say that it is my home. Everyone is welcome,
even a neighbour is an extended part of the
family. Swahili is the core of being Tanzanian
and thus I learned the language at a young
age in order to be part of the greater
community. It is very common to feel at home
in almost anyone’s home, as we are all raised
to be welcoming. I was also taught that life is
to be lived. Hakuna Matata -  a Swahili phrase
that everyone has heard reflects the way in
which we must never panic in the event of a
crisis. Living in Tanzania you quickly become
accustomed to a slower, more relaxed, way of
life, where things happen at an organic pace
and there are never problems big enough to
cause chaos. Life is also run by the female
head of the household.  
 
Many things in my upbringing have caused
internal conflicts that I often cannot describe
in words. I am a firm believer that a woman is
equal to a man and that she may occupy the
same space as he, but I also understand that
when it comes to family discussions, the men
are looked to for guidance. This has led to me
being frustrated throughout my life. I would
say it is easier if you are only able to see one
side of the argument. I happen to not only be
a third culture kid but also a mixed-race kid.
When you talk about seeing both sides of the
argument, being perfectly in the middle gives
you great oversight. There is however no
argument in regard to which race or ethnicity
is superior, any sane person (and most insane
ones for that matter) would know that we are
all equal and should have access to
everything equally. 



The arguments arise in how big a wedding
should be. Or whether or not you can call a
non-family member family. These
arguments can never be resolved but only
worked around, compromised, or avoided.
It all depends in where you are living then,
or which parent has assumed the alpha role
and therefore decides which traditions will
be followed or if you’re lucky, killing two
birds with one stone. Have two wedding
ceremonies, address that non-family
member as family in front of those that
encourage it and simply by their name in all
other situations. In short, play the game.
 
If reading the above was as extensive as it
was writing, you now have a snapshot into
the mind of a third culture kid as they try to
explain their heritage.
 
If we go back to the phrase ‘Where are you
from?’, this is where all the confusion
starts. Perhaps it shouldn’t be about where
you from but how did you get here? Using
phrases like… what’s your story, what was
your upbringing like, what has led to your
being here today, tell me about you. But
even I don’t know what the correct way to
address the situation is but being aware is a
start. Apart from being a walking cultural
hub, a trained airplane sleeper, and
efficient packer, being a third culture kid is
to be continuously confused. I do not ever
want to pick a side, as that would be
denying a part of my identity.  
 
So, I ask you please, do not make me
choose. 

Alizée is a creative looking for a
space to occupy. Graduating in

2019 with a bachelor in Industrial
Design Enginnering, the next step

has been setting herself up and
launching her professional career.
Innovation, change and diversity
are what drive her and what she
works towards. She identifies as

Congolese, Belgian, and Tanzanian.

Alizée Bollen



TO BE SEEN BY SOMEONE
WITH THEIR EYES CLOSED
 
 

 
To be seen by someone with their eyes closed.
To be seen by someone with their eyes.
To be seen by someone.
To be seen.
 
We live in a society in which representation is of
great importance, it makes us feel seen. In many
respects, this is a positive thing, because we all have
our voices being heard on different platforms.
However, there are situations in which representing
becomes a task for people from underrepresented
communities. The concept of being seen is more
complex than general representation can fix. I would
think back to when I went to Tilburg on a trial study
day for Journalism. During my day at the college, we
were asked for our opinions on headlines, photos,
and articles. The point was for us to explain whether
we believed they were appropriate for publication or
not.
 
It is when we were asked about the photo of Alan
Kurdi, (the three-year-old Syrian boy of Kurdish
descent that drowned in the Mediterranean sea in
2015), that every other person except for me agreed
that this is a photo that was rightfully published. This
is a photo that when people saw it, they started
paying attention to the refugee crisis in Syria. So I
wholeheartedly agreed that it was of help. However,
what they failed to mention was that this is a photo of
a three-year-old boy who has passed away, and was
being spread all over the world while his family
watched.
 
The discussion that followed my statement was about
empathy, and how in order to trigger it, this photo
needed to be shown at the time. Which made me
think, is a sentence describing his death not enough?
 
“A three-year-old boy passed away after drowning in
the Mediterranean Sea, he was a Syrian refugee, and
he was seeking what we forget to appreciate: a
home.”
 
 
 
 



 
Amel has told me things that indicated certain
levels of ignorance from specific people in her
life, for instance when she said to me: "When I
tell my coworkers, or student counselor, about
the fact that people have said racist things to
me, the first instance is for them to deny that
this person was racist." However, she interprets
it as people not being able to fathom some of the
things she goes through in life, things which
they will never have to experience. So for
someone to understand her, it either has to be
someone who has had similar experiences in life
or is emphatic and aware of the world we live in,
a world with multiple complex identities.
Representation helps people understand
demographics which often go unseen in society.
Ilhan Omar is a great example to Amel. In 2018,
she was elected to the U.S. House of
Representatives, marking several historic
electoral firsts. She is the first Muslim, Somali-
American, the first naturalized citizen from
Africa, and the first non-white woman elected
from Minnesota. So, it is when people hear these
voices, understand their complex experiences,
and include them in the narrative, that they
themselves get a better understanding of the
people around them.
 
Our communities mirror our sense of
complexity. The differences within result in
beauty, as they are used to educate one another,
resulting in solidarity. However, negative
outcomes from differences are unavoidable.
What a person does not recognize causes
discomfort, and when they do not see themselves
in someone else, this causes for questions to
arise, questions that lead to irrational fear.
 
A danger behind intersectionality is that it can
cause people to compartmentalize others by
looking at identities as if they are checking
boxes. Besides that, the relation between two
complex identities are not further analysed or
elaborated on. For example, when you are a
black trans woman, there is a high probability of
facing discrimination within the LGBTQ+
community for being trans and black, and within
the black community for being trans.
 
 

I couldn't help but wonder, why is it that we as
humans are not capable of recognizing one
anothers' pain unless we have experienced a
similar kind of it. Why is it that we have this tunnel
vision, which we cannot snap out of? How do we
reach a point at which we familiarize ourselves
with one another? The answer is simple, by
focusing on intersectionality. You are probably
wondering what exactly that is. Well, it is a
concept that was introduced by Kimberlé
Crenshaw, a civil rights activist and legal scholar,
with the intention to shed light on the struggles of
black women. She wrote the following:
"Intersectionality is a lens through which you can
see where power comes and collides, where it
interlocks and intersects. It’s not simply that
there’s a race problem here, a gender problem
here, and a class or LGBTQ+ problem there. Many
times that framework erases what happens to
people who are subject to all of these things.” This
is a black woman, who saw, recognized, and
translated for the rest of the world to understand
her position in life, and that of other black women.
 
Intersectionality exists because of a black woman.
This is something I repeat because it is this
identity that is needed for this concept to exist, for
black women to be treated like black women exist.
She describes it as there being no frame for black
women, to be seen, remembered, or held. An
important message that she has gotten out there is
to 'Say Her Name' when referring to the black
women who have suffered from police brutality
and died because of it. So it is up to us, to say her
name, read her story, and take preventative
measures in every way we possibly can. On top of
that, we have to amplify voices unheard, because
there is power in having a platform.
 
Which brings us to my friend Amel Ali, who is a
Muslim black woman and a Hijabi, she is a woman
whose voice goes unheard, whether she speaks or
not. She described it to me as people looking at her
and having immediate preconceived notions as
they speak to her.
 
 

 “WHAT DO
WE HAVE TO DO IN ORDER
TO BE SEEN BY SOMEONE

WITH THEIR EYES CLOSED?”



 “A WORLD IN WHICH
FEAR LEADS TO

QUESTIONS AND NOT
VIOLENCE” 

 
This is something that is not surprising when
you think of the quote by Audre Lorde: “There
is no such thing as a single-issue struggle
because we do not live single-issue lives.” She
was a woman who recognised other complex
identities, and proudly presented her own as a:
“black lesbian feminist warrior mother”. She
was part of several communities, so a sense of
community was important, but a sense of
understanding one another within communities
was even more important.
 
When you face islamophobia as a Muslim
individual, you have that community to fall
back on for support. But if no one from the
community is around, and you ask the question:
“What did I do to deserve that?” someone who
has listened to the way you experience life, in
order to understand you, will be able to say
“Nothing, nothing at all.” and in that moment,
that will be enough. When a person recognises
you for who you are, it causes for a sense of
trust. Like when I was walking down the street
near campus with my friend one evening, and
after a man spat on me, and spoke to us in a
language of hatred which was foreign to us. She
was able to take us out of the situation, and
able to tell me I did nothing, nothing at all for
it to happen. She continued to tell me so, until I
stopped trying to justify his actions by blaming
myself. We have further established trust and
understanding of one another. In that moment I
was a brown woman, and she was a white
woman, but we both understood each other as
women. While this united us, she also
understood that me being a brown Hijabi might
have been the cause behind this man's actions.
 
So know that the second you talk to someone
who you do not understand, they might open
up, and this establishes a sense of trust if you
ask the right questions. Like when I decided to
wear the Hijab, and had this experience 2
weeks after. I did not mind questions, 
 
 
 

 

Kinza Hussain is a student of International
Public Management and a member of the
Collective. team. Since she was 16, she's
had a knack for writing poetry, which is
also when she developed her interest in
politics and activism. Which is why she
likes speaking out about issues. In the

future she hopes to be able to make
changes that will have lasting positive

impacts on the lives of others. While as of
right now she keeps herself busy force-

feeding her friends Pakistani food.

because it is when we have this conversation
on intersectionality, that we get to a world in
which fear leads to questions and not
violence.
 
As a lot of people say, we are born with
naivety and limitless love for one another,
what we need to do as we grow older is to
find ways to get back that love, and instead of
naivety find understanding. Because, there
are things that unite us and things that
differentiate between us, but eventually these
are things that teach us a deeper
understanding of one another.
 
So, who are you? What is it about you that you
feel like defines most of you? A hard question
isn’t it? I myself am Muslim, Pakistani, Dutch,
and a woman, but most importantly, a person
of the people.

Kinza M. Hussain



 
Hi, this is Vince, the founder of Collective. Last December, I had the pleasure to meet
many of our amazing readers and supporters at our launch event. I want to take the time
to say thank you - for helping to make Collective. a thing, and for being the Collective. I
still cannot believe how enthusiastically people share our vision for an open and honest
dialogue about the topics that concern us as the load bearing generation of the 21st
Century. 
 
Since February, I am based in Brussels for my Traineeship, which will mark the end of
my studies. Fenna has taken over as the Chairperson of Collective, and has compiled this
powerful issue. The Collective. team continued to grow with new faces joining to shape
the dialogue. Welcome to the family! To me, letting go of Collective. feels a little bit like
seeing a child moving out (not that I would know...). But in true parent fashion, I am
incredibly proud. 
 

Vincent M. Rump

collectivethehague.com

@collective.thehague

@collective.thehague
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Thoughts

Calling all Writers!
Are you Interested?
Shape the dialogue!
Send us an email at:

  collective.thehague@gmail.com

Note of Thanks from the
Founder



Education has been relatively quick in adding
the cognitive, and technical sides of
sustainability into curricula. But the heart
(feeling) side of sustainability is all but lost.
What does sustainability mean for you and
me? What does it mean for the region? What
does sustainability mean for the way we look
at learning and teaching? We believe that in
order to really contribute to the required
transitions, sustainability should have a
much deeper impact on our learning
cultures. We cannot transform society
without transforming ourselves and we can
only do that through learning about
sustainability from the heart, hand, and head.
Real change emerges from a change in our
values, thinking, mindset and being. This
extends to the very foundations on which we
base our educational design, learning,
grading, and culture. The complexity and
challenges involved in this reorientation is
frankly, equally terrifying and exciting.
Above all, we believe that sustainability-
oriented learning is a source of hope,
innovation, and an open call for meaningful
change. What’s the issue?
 
Tim: ‘During my time at THUAS, I have always
surrounded myself with people passionate about
sustainability themselves. However, to me this
always felt like a relatively small part of the
entire organization’. If as an organization you
want to be taken seriously about
sustainability, it should shine throughout.
How can you expect your education to
breathe sustainability if the organization
itself does not openly support this mindset?
 
 
 

This piece highlights learning across conversations held between a gen z student and
gen z teacher here at The Hague University of Applied Sciences. We focus primarily on
what we believe education should be about, to really contribute to sustainability. It is
largely philosophical rambling, where we actively decided to keep it a bit vague so that you
can think about these topics in relation to your own experience. We openly invite everyone
to join us in this conversation!

 

REORIENTING EDUCATION
TOWARDS THE HEART OF
SUSTAINABILITY

Tim: ‘When we were able to shape the project in such
a direction where we believed we could add value to
the existing knowledge, I got a much deeper
understanding of the topic. Through this more
research-based learning process, we had the freedom
to find creative solutions that we felt passionate
about. When it comes to sustainability challenges, I
believe the level of creativity and passion of students
are very important factors to consider. If all
learning within this organization was based on this
level of trust and freedom, imagine how much more
we could learn while making this world a little
better.’
 
Both of us are passionate about sustainability, so
we decided to sit down for this conversation. One
question guided us our conversation: How can we
re-orient learning towards real sustainability? We
talked about the implications of sustainability-
oriented learning and the role that education has
to facilitate the transition towards a sustainable
world. This article emerged based on
collaboration between a student and teacher for
over a year, culminating in a co-designed course
with room for personal development and
creativity.
 
 



 
 
 
 
There are so many creative people here who
have a heart for sustainability. A lot of
educational programmes are designed so that
students are engaged with sustainability. But
this often neglects their hearts, leaving the
emotional and value aspect of sustainability
disregarded in our learning. How can we strive
to educate young people to be agents of change
if we don't teach them the importance of the
heart of sustainability? 
Learning for sustainability that goes beyond
CO2 calculations, business or policy and dives
into the emotional and value-laden aspects of
sustainability.
 
Because of the disconnect between the
sustainability ambitions of the organization as
a whole and the efforts of pioneering students,
researchers, and teachers at times we feel
disappointment. There are a lot of great
initiatives hidden throughout THUAS,
particularly for circular economy (also linked
to the Circular Business research group).
Usually these are limited to courses and
minors, exclusively as cognitive knowledge.
Often based on older ideas of teaching
(sending information instead of co-creating
new knowledge as equals). However,
sustainability is not frequently, if ever, the
foundational core of learning. As such, we
believe that the organization can never truly
live and breathe sustainability unless the
transformation that you can start to see on the
outside (curricula, courses, new catering) is
internalized (hearts) in all. 
 
In the Process & Food technology programme
we have experimented with a type of learning
which we believe is closer to sustainability-
oriented education. While we don’t argue that
this is the only or even the right way, we
openly invite anyone to join us in this thinking 

 
 
and re-designe learning with sustainability as its
unshakable core. While there were other factors
for sustainability-oriented learning, we focus on
two, which are intricately intertwined trust and
power, purposely leaving them context-free so that
you can reflect upon them from your own learning
perspectives.
 
Pedagogy of Trust
Neoliberal values are seeped through our learning,
focusing exclusively on measuring learning as final
deliverables. Severely limiting your ability to re-
shape and re-orient projects and challenges that
we work on so that they can be more meaningful
and valuable to us. Often, we have to answer
predefined questions when more interesting ones
may appear during our learning processes. While
the structure is nice, it can limit the room for
creativity, while creativity is precisely what we
need to achieve sustainability! We believe this is
fundamentally due to a problem of trust, not
trusting students to have the creative capacity and
potential to deliver good work or a lack of trust in
oneself as the grader to deal with multiple
contexts.
 
Sustainability is fluid, contextual, highly dynamic,
and requires a different type of creative problem-
solving. Sustainability-oriented learning should
allow for this openness, complexity and chaos,
giving all learners involved (student and teachers)
the opportunity to reorient and co-design the
learning processes. To derive meaning and value
from complexity and relations.
 
Tim: While at times the freedom to pivot, re-orient
and change goals continuously was frustrating, we
learned much more from this process of learning and
there was room for students to further develop - and
include their passion into their work. Engaging as
co-learners in collaborative processes based on
trust where new knowledge and meaning is
discovered. 
 
Hierarchies of Power 
Generally, in our experience, the hierarchy of
power is already quite balanced when you enter a
stage of true collaboration, where students and
teachers co-design learning processes for
sustainability. The combination of expert know-
how and fresh learner creativity can lead to novel
discoveries and more meaningful learning. 
 
 

 “SUSTAINABILITY IS
FLUID, CONTEXTUAL,

HIGHLY DYNAMIC AND
REQUIRES A DIFFERENT

TYPE OF CREATIVE
PROBLEM-SOLVING.”



 

 
This also has a huge impact on the learning environment, with a high level of trust (not
being afraid to share ideas, to participate, or to change goals and directions based on
student recommendation) and low hierarchies of power. This is, we believe, where true
sustainability-oriented learning can take place.
 
Bas: In order to fully contribute to sustainability, a pedagogy of trust together with hierarchies
of power must be looked at in perspective to the educational system. Because of a lack of trust
and imbalanced power, we are not creating as much sustainability transformation (both
personal and social) as we could. I fundamentally believe that tackling sustainability
transitions requires creativity, which thrives in environments of trust and balance. 
 
While this piece is short, and we have learned much more about sustainability-oriented
learning, we believe trust and power are the two main factors to consider in relation to
education. We would like to leave you with the following: Imagine what the impact would
be from re-orienting education, based on trust and equality, for meaningful, heartfelt
sustainability learning. What could your learning experience have looked and felt like?
And how much more could you have learned in the same time?
 
 

Bas is an activist, researcher, and
teacher. He is a bit of a weird duck in

the organization. As a former student,
back in the system, and still (barely)
generation Z, he is trying to create

change from the inside. He teaches for
Process & Food Technology, works for
the Circular Business research group
and is responsible for linking Mission
Zero with education. In his free time

he enjoys video games and
weightlifting and is always interested

in chatting about sustainability.
 

 Currently, he is designing a new minor
based on the ideas in this article and

openly invites anyone, student or
staff, to help him!

Bas van den Berg & Tim den Hoedt  

Tim den Hoedt is a final year
Chemical Engineering student

interested in all the aspects of the
transition towards a

sustainable/circular society,
especially politics and policy. In his

free time, he loves playing
volleyball and doing CrossFit and
he is always open for chats about

(international) politics,
sustainability, or probably any

other topic.



A Conversation

I will start by saying this: at a certain point in my life, my PhD supervisor at the
time told me that if I wanted to be really happy in my professional life, I needed to
work from a passion. Something that gives you energy. So, I advise to all our
students to find something that they are truly enthusiastic about. For the past 20
years I was lucky to work on an issue that really makes me tick: European affairs in
everyday life. Not in Brussels -that bubble is certainly not normal life- but about
what does the EU mean for my family living here in a village in The Netherlands or
for someone in the horticultural industry. That is why I am teaching about how the
EU matters.
 
How did you develop your passion for the EU?
For me it was through education, or rather by realising the lack in my education.
When I was, at first, an intern, and later a junior researcher at Clingendael (see,
internship!), I found out that I did not know how the EU mattered for my work. So,
I decided to go to Bruges for a Master’s, at the College of Europe, for them to teach
me how it really goes. And they did, because they have practitioners there, people
who devote a bit of their time to teach students, next to their career. Which is what
I am doing now as well.
 
What made studying special for you?
The opportunity to work with international students. We all went through the same
studies, but we were from different Member States, different backgrounds, yet we
still did it together. That taught me what international studies were really like,
how different we can be. But if you have a common goal you can work together.
Still, sometimes that left me unsettled, when I had meetings scheduled with
Spanish students and they were  an hour and a half late, which is, as you know,
frowned upon by Dutchies. They had not forgotten the meeting of course, and them
being late had nothing to do with the substance, but that cultural divide is also
part of European cooperation. Now, when I arrive five minutes late to a team
meeting, people ask me ‘where have you been’ and I say ‘oh, in Spain’!  

Mendeltje van Keulen is a force of nature, and she has a vision. At THUAS, she is
leading the Changing Role of Europe Research Group, and as the Chairwoman of the
University Council she “talks her guts out” to get things moving into the right direction
for all of us. Before joining THUAS in 2018, Mendeltje worked at Clingendael Institute
(an institute for international affairs in The Hague – go fix yourself an internship) for
nine years, at the Dutch Parliament’s Committee on EU Affairs for eight, and in
between campaigned to become a Member of the European Parliament. We talked to her
about working, studying, and how to vamp up our education of applied sciences. Here
is what Mendeltje had to say:



 
After you graduated, you worked in academia
for a while and then changed into politics.
For my PhD at Clingendael I had a supervisor
who  said, ‘it is only a PhD, it is your driving
license for the academic world, so get it and
move on’. And then I found out that academic
life at a research university is not the thing for
me because I really like to reach out and
connect people.
 
And then?
I got breast cancer. I thought, if I get healthy
again, I want to work on connecting people and
professionals in the same practical way I did
working in the Dutch Parliament. Here at
THUAS I can spread the message that European
Studies is not just a theory, but you should also
know how it is done in working practice. And I
show professionals how they can contribute to
education whilst improving their work with
research assignments and internships. So, I am
healthy, and I am back here, and I have been
working here for two years now. And it is nice.
 
What is your vision for THUAS?
I want to prepare young people, who are 18, 19,
or in their 20s for a professional career. They
have to earn money in a world  undergoing a
significant transformation, that is,
globalisation. I would like this school to
prepare young people for adjusting to such
changes by combining book-based knowledge
with exposure to people who are working; and
to continuously exchange between
practitioners and academics. That is what we
need.
 
 
 

How good is THUAS at being applied?
There are programmes that are notably
applied, quite logically. PABO [studying to
become a teacher] for example is naturally
applied. You are doing your internships, you
go work at a school. We also have health and
dietary studies, we have Public
Administration, they have assignments from
real working practice, for example
municipalities. Other programmes are
working on a curriculum reform, like
European Studies and Law. I believe the
applied part should  be central to the
educational programmes, because not being a
(research) University is our strong point. We
should try to get to levels where professionals
are well known within the programme, and
well used, like I did in my new elective
Democracy in the European Union for ES
which I developed with Stefanie Schuddebeurs
from www.buro-eu.nl. I want to see research
turned into assignments, invite professionals
here, or send students there. That is my
mission.
 
You are also the Chairwoman of the
University Council [Hoogeschoolraad in
Dutch]. Many students know little about the
Council, and those who do still do not know
how to use the Council to address problems.
That is sad to hear but I recognise that reality.
There are quite a few challenges, small but
important things that hinder the visibility of
our work, such as the seemingly impossible
request which we have voiced since 



September to have the work of faculty and central
Councils placed more prominently on the intranet
homepage. As for addressing the Council with issues:
make sure to bring any issues to the programmes, to
the management, to the General Council, to the
Faculty Council where your peers sit and represent
you, and say ‘listen, this is a problem, can you help
us?’. The more sides support an initiative, the better
chances that it will be followed through. It really
appears that within the institution the most essential
challenge is not the lack of financial resources, but
the lack of problem-solving capacity. I went to talk my
guts out about this, to encourage problem solving, and
we should use every opportunity to reconstruct this
University in this aspect.
 
What needs to change?
What I would wish for in our great institution is the
ambition of managers to change things tomorrow.
Take up challenges, do pilots and listen to each other
as there are many different good practices. Obviously,
I understand that change will not be effective
tomorrow, but maybe next week. We should meet
halfway with an end game of effecting meaningful
change.  There is big change on its way!
 
Leonard Geluk, the President of THUAS, is leaving
soon. Five out of seven faculty directors are women,
but the Board is all male. Is that going to change?
I am a member of the candidate committee, and my
goal is to recruit the best available candidate. And I
really hope that there is a diverse group to choose
from. I would like to have someone who radiates
energy and ambition and passion for this school.
THUAS is not yet mentioned as the best University of
Applied Sciences, we are not particularly active in
getting funding and we have a lot to do in terms of
applied research and it should hurt us all and the
person who takes up this challenge.  Let’s change
things now!

"IF I WANTED TO BE REALLY
HAPPY IN MY PROFESSIONAL

LIFE, I NEEDED TO WORK
FROM A PASSION.

SOMETHING THAT GIVES YOU
ENERGY."

Vince is a student of European
Studies and International Aid and
Development. He recently left The

Hague for Brussels to do a
Traineeship in Public Affairs, but

he dearly misses The Hague.
Coming back to talk to Mendeltje
was a no-brainer for him. It might

delight the reader to hear that
Vince overcame his soda addiction
(see issue no. 1). He's now hooked

on Ricola (these brilliant little
cough bonbons).



I have been defiled
 
several times
 
by their hands
 
and his hands, 
 
the one who was supposed to fix me.
 
Defiled
 
by the universe
 
and even myself.
 
My body is stained 
 
it has been so from before I was born.
 
My body was written and readied 
 
by the laws of the universe.
 
For what purpose? 
 
I ask and plead
 
for what purpose
 
was it prepared
 
that I was to be stained, defiled, and wronged.
 
Has the universe
 
written and readied
 
my release too?
 
 

POETRY FEATURE

by  Ena Cintakinta Ivković
International and European Law Student

Universe



 
Get all your boxes ticked.
 
Be like all that already is.
 
Shaped by fear, shaped by all that is
 
common. 
 
Poured into all that is already known
 
How will you know then, 
 
all that you know?
 
All that you are shaped by
 
all your common
 
sense.
 
What you are.
 
Tick your own box
 
the box that says
 
“I am everything, 
 
and everything is me.”.
 
I am not to be put in sections
 
sections are to be put in me
 
for I am
 
intersectional.
 

 
I remember the window in my
room
 
it overlooked a church
 
and every night I prayed to God
 
wishing for the world to stop
 
and if not for my heart to cease.
 
 
I filled my cups with tears, they
dried 
 
like my faith withered on a
crucifix.
 
 
I asked God if he saw what he did
 
but only deafening silence filled
my room.
 

by Amber M. Arif 
Social Studies Student

A Room of
My Own
by Orkhan Khanlarov
Law Student

POETRY FEATURE

U n b o x e d


